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KAREEM WATSON: So hello everyone. Thanks for joining us today on this Valentine's Day. We'll be having a webinar on supporting gender non-conforming children and their families. We have a bunch of presenters with us, but I'll start off with our host, Gail Forsyth-Vail. She's the UUA Adult Programs Director here at the UUA. I am Kareem Watson. I'll be your tech support for today, and I'm also the UUA FDOF office administrator. 

For our presenters we have Melissa James, she's director of Family and Lifestyle Ministry, first UU Church in San Diego, California. You also have Alex Kapitan, who's a co-founder of Transforming Hearts Collective. We have Lisa Ruben, who's the Director of Religious Education of First Parish in Bedford, Massachusetts. And we have Melanie Davis, our own UU OWL Program Associate. 

So, to start us off we'll have opening introductions, and I'll pass it on so you, Gail. 

GAIL FORSYTH-VAIL: OK. I'm actually going to pass the poem on to Melanie. 

MELANIE DAVIS: This is "Poem" by Mary Oliver. "The spirit likes to dress up like this, 10 fingers, 10 toes, shoulders, and all the rest at night in the black branches, in the morning in the blue branches of the world. It could float, of course, but would rather plumb rough matter. Airy and shapeless thing, it needs the metaphor of the body, line an appetite, the oceanic fluids, it needs the body's world. Instinct and imagination and the dark hug of time, sweetness and tangibility to be understood, to be more than pure light that burns where no one is. So it enters us, in the morning shines from brute comfort, like a stitch of lightning, and at night lights up the deep and wondrous drownings of the body like a star." 

GAIL FORSYTH-VAIL: Thank you. And I'm going to invite all four of the presenters to introduce themselves a little bit, tell us a little bit more about themselves, in the order, I think, that Kareem introduced you. So Melissa, then Alex, then Lisa, then Melanie. And I am going to mute my mic so you do that. 

MELISSA JAMES: Thanks. Melissa James. I serve as director of lifespan and family ministry in San Diego. And I use she or her pronouns. I have gotten interested in this area and really am happy to be here, because I've long been working on issues of gender. My doctorate was largely built on that, social theory, but more recently the congregation I serve has asked me to spend a considerable part of my time helping the congregation better serve and support transgender children. And I'm currently serving as a Fahs fellow with the Fahs Collective out of Meadville Lombard, with my research focus being on helping congregations best support it gender created and transgender children. 

ALEX KAPITAN: Hi everyone. My name is Alex Kapitan. I was once a gender creative child in a UU congregation. I grew up in Milwaukee at the Brookfield Church, and since then have gone on to grow up, sort of, at least a little bit, and I worked at the national office with Gail for a while, doing a variety of different work with congregations, including managing the Welcoming Congregation program for several years. So that's some other insight that I bring to this work. And I'm currently no longer working at the national office. I am now doing this work full time on my own, and helping congregations and other faith groups and other organizations and settings being more practiced in radical inclusion, basically, with respect to all the dimensions of what makes us who we are. So that's a little bit about me. Oh, and my pronouns are he and him, and z and her, Alex, Alex. Thanks. 

LISA RUBEN: Hi, everybody. I'm Lisa Ruben. I'm director of religious education at First Parish in Bedford, and, I think, I'm in my 36th year as a religious educator. I've served two congregations this one and on in Vermont, in Burlington, Vermont. And I am married to a person who identifies as transgender. She's female with a male gender expression. And we do work in trans community, and we've been doing a lot of education around trans community and trans education. And our grandchild, who is now eight years old, was assigned birth as a-- assigned the gender as male at birth, and she's a very happy eight-year-old girl, right? 

MELANIE DAVIS: I am Melanie Davis. I am the Our Whole Lives program association for the UUA, and I am on the LGBT work group here. I am calling in from central New Jersey. I work remotely, and I'm just happy to be here, to help you out in any way that we can support you. 

GAIL FORSYTH-VAIL: Thank you all. I'm going to explain the goals of this workshop at this point so we know where we're going and to be really clear that when we first, met to talk, we realized that in a one-hour workshop, a one-hour webinar, we are going to talk exclusively about children and not about youth. That we feel as though there are fewer resources for children, and that we certainly, in this period of time, our presenters cannot cover everything there is to cover. So the focus of this workshop is on children. 

Our goals are to shift the focus from individual children to the entire congregation and community. To provide practical guidance and examples for how to support all children on their gender identity and expression journey. To use stories and scenarios to illuminate particular practices that are helpful or unhelpful in supporting all children. To reflect on our professional context, and which practices need to be changed, eliminated, or made stronger. To offer information and examples of support for gender creative and transgender children and their family, and to suggest resources for further inquiry. And I will say, and will say again, that you will receive an extensive list of resources after the webinar. You'll receive a document that has a whole bunch of resources, so you don't need to be frantically writing things down or typing them during the webinar. 

So I'm going to ask Lisa to read "Blue and Pink." [INAUDIBLE] 

LISA RUBEN: "This morning I am stuck. I'm stuck between blue and pink. Every morning I face the same decision, and ask the question 'How do I feel today?' And every morning I struggle, not because I can't find the answer, but because I'm scared of it. Because I know that I can't be purple, that's too confusing. But I feel purple." 

GAIL FORSYTH-VAIL: Thank you. So I'm going to begin by actually addressing the question, why are we beginning by talking about the full congregation rather than talking about individual children. Why are we beginning with the big picture of the congregation itself, rather than the individual child who may be gender creative or transgender? And the way we're going to do this, is one of our presenters is going to respond first, and then others will chime in with additions, and thoughts, and so on. So there'll be a conversation going on. At the end of the webinar, there will be time for questions and answers, so please, if questions come up and you want to type them into the chat box, we'll keep an eye on that. 

So there's our first question. Why are we talking about the full congregation rather than individual children? Alex. 

ALEX KAPITAN: Thanks, Gail. So basically, the question that I would love to propose to folks listening is, who would you be if you hadn't been constrained when it came to your gender expression in the world? How would your life be different if we didn't have this incredibly strict, and policed, and violently, sometimes, less policed binary of gender that we are given in North American culture? Everybody listening in on this call, everybody presenting on this webinar, has experienced the effects of that. That there are only two options in terms of all bodies, all expressions, all ways of being, all roles, careers. And that there is this expectation that we're all going to fit into those two boxes with no overlap and no other options. And that lie-- and it is a complete lie on every single level-- that there are only these two options for how to approach the world and be in this world, that lie impacts all of us in really, really profound ways. 

So for me as a trans person myself, the call that I have, among many other calls, but one of my calls, is to help us as spiritual community engage with the spiritual dimension of what does it mean to be living in a world that forces us to make these sorts of choices, and to conform in ways that sometimes work for us, and sometimes really don't work for us, no matter who we are, right. 

And when it comes to our children in spiritual community, how can we create spaces so that all of our children, and all of their families, and all of their family members, can actually make intentional choices around how they want to express themselves in the world in ways that are most authentic for them. Because for me, I want to be able to raise gentle, compassionate boys in our churches, and I want to be able to raise strong, independent girls in our churches, as much as I want to be able to create space for children who aren't boys or girls, or children whose expression blends the lines between what we generally consider to be stereotypical behavior for both of those boxes, if that makes sense. 

So, frankly, the reason why we need to think about the entire congregation instead of focusing only on a particular child that we think may or may not be non-normative when it comes to gender, is because that's the call. The call is creating a space in which all people, all members of our community of all ages, can actually be able to engage from a spiritual place with what does it mean to be living in this world that constricts us so much, and that hurts us spiritually on a very deep level. Again, no matter who you are and what your gender expression is. And I'd love to just start the conversation there and let other folks weigh in. 

GAIL FORSYTH-VAIL: Can you speak up, Melissa? It's really hard to hear you. I think you're muted. 

ALEX KAPITAN: No, I don't think so. I think it's coming in and out, unfortunately. 

MELISSA JAMES: Let me try this. Is that any better? Can you hear me now? 

GAIL FORSYTH-VAIL: Yes. 

ALEX KAPITAN: Try speaking slowly and loudly. 

MELISSA JAMES: --and what we are saying is an approach to looking at the congregation rather than the child, it moves us away from seeing particular children as, in therapy language, the identified patient, or a problem that needs to be addressed. So in terms of having-- you have a gender creative or transgender child show up, and, oh no. We need to do something about this, because we want to be a welcoming place. It moves us away from that model. And the reason we need to move away from that model is because that's not the way we can create the love of community, it's not the way that most respects all children, and respect that child, right. We don't look at children as problems to be dealt with. We look at our community as places where everyone, wherever we are and our gender journey-- we all have gender journeys-- we can find a place of home. And then, if part of a child's and the family's gender journey happens to be being transgender or gender creative, they are also finding homes, finding community, among and in our places of love and community. 

GAIL FORSYTH-VAIL: Melanie? 

MELANIE DAVIS: I think another reason for taking a congregational approach is that the issues of gender and gender children are not just a set that is should be addressed in religious education. That the whole congregation needs to be welcoming. If we don't have as part of our mission to be welcoming to adults and to young adults and to teens, you know you're kind of segmenting children, and I think we need to look at the whole picture and what is the whole congregation doing for all ages. 

Now this webinar, of course, is just for kids, but I don't think we can look at it, working with children and their families, without looking at the bigger picture of how the congregation is really living a mission to be inclusive. 

GAIL FORSYTH-VAIL: Other thoughts? I'm going to turn this over to Melanie, who's going to talk about some of the assumptions that might be made in a congregation. 

MELANIE DAVIS: Sometimes we make assumptions that we're not really aware are creating an unwelcome, hurtful even situation. As Alex was saying, this idea of gender binary is so ingrained in our culture and in our systems, that sometimes we need to just help each other remember what some of these assumptions are that we're making so that we can address them. 

One that I hear a lot from people who are facilitating or overseeing our Whole Lives program is this one over on the left. We don't have to teach the gender workshop, because our kids get it. It's kind of like we don't have to teach about orientation. Our kids have two parent, to same-gender parents. We can't make that assumption, because we don't know what questions that children have about themselves, about their families, about their friends. So we can't just kind of tell by looking who needs this. Everybody, everybody needs to learn how to be open and affirming. 

The one up on the upper right, we have separate boys and girls bathrooms because families are more comfortable with it. Wouldn't it be lovely if we could break away from the idea of making everyone comfortable in a sort of politically correct way, and instead make people comfortably globally? And I know in my own congregation, when we did a renovation, we were bound by the local codes to put men's room and women's room on the doors. The code said that, but as soon as you're approved, then you can do whatever you want with your signage. So think about things like that. How does that feel for people? 

This one on the bottom, we don't talk about a leader's gender transition because it would just confuse the children in her RE class. The thing that we know is that kids are open minded by nature. We put the clamps down on their questions and their curiosity, and so if someone-- let's say an RE teacher-- wants to be open about her transition, by all means, the kids will get it. It's only when we treat it as something that needs to be hidden that it creates problems. 

As far as I can tell, there aren't any gender creative kids in our program. This is like saying that every child who is gender creative has a label that says what their gender is. That's just as bad as thinking that only girls wear pink and only boys wear blue, right? We can't tell what's going on until we have a conversation with someone and create an environment that allows people to be expressive about who they really are. 

So I'm wondering if people would like to type into the chat box other kinds of assumptions that might be made about what we're doing in our congregations, or that's either right or wrong, or kind of fuzzy, confusing, and we don't know. 

GAIL FORSYTH-VAIL: And while people are typing, if any of the presenters want to name many other assumptions. Give people a minute to type while you're doing that, it would the great. 

ALEX KAPITAN: This is Alex, and I'll just say that oftentimes, as a kind of [INAUDIBLE] folks realize and have experienced personally about this webinar, what comes across as an assumption is actually [INAUDIBLE] for it to change, right? So being able to really be curious and gentle with that, when you encounter those sorts of assumptions, or pushback, or resistance, whether in yourself or in other people within your congregation is really important. Being able to ask open-ended questions of yourself to sort of tease out where is this coming from. Is this coming from a place of personal discomfort with gender difference? Is this coming from a fear of change? Is this coming from real concern about particular people in the congregation or the congregation as a whole? And how can asking those sorts of questions help us get to the real, faith-based, compassionate way forward, as opposed to being reactive or trying to make everyone feel comfortable. And we know that that's not actually possible, that comfort isn't a goal. The goal is safety and liberation, frankly-- 

GAIL FORSYTH-VAIL: OK, I'm-- 

ALEX KAPITAN: --that doesn't often get couched that way, need to be unpacked a little bit. 

GAIL FORSYTH-VAIL: I think we need to make that into a bumper sticker, Alex. Right I'm going to read something about the goals of comfort and safety liberation. 

ALEX KAPITAN: The goal is not comfort. 

GAIL FORSYTH-VAIL: I'm going to read some of the things that came in the chat box here. 

Jill Schwendimann says an assumption also is that since everyone has unique qualities, gender shouldn't be highlighted or given special treatment. Making the assumption-- from Danielle Bell-- making the assumption that someone will want to be forthcoming about their pronouns, oh an interesting one. 

LISA RUBEN: I'd like to talk about that one for a second, because what I've noticed, I go to a lot of sexalogical conferences for professional development, and to talk about OWL, and they often have pins-- and you can pick which can or ribbon identifies your pronouns. And what I observed is that typically the people who are identified as straight, who I knew to be straight, personally, didn't put stickers on for their / and that other-ises the people that put the ribbons on. And so I think that if you're going to do something like label name tags or stick ribbons for those people-- you know, encourage the cisgender, straight, binary people to do it, too, so that it doesn't put so much pressure on the people who have pronouns other than he and she. 

GAIL FORSYTH-VAIL: Joyce Dunkin says because we are a "welcoming congregation"-- in quotes-- we don't need to discuss LGBTQ issues anymore. The OK. Scott Stewart says assumptions about pronouns, especially the binary terms-- so, I think that means assuming that people are assuming people's pronouns rather than asking people their pronouns. 

LISA RUBEN: So if I could answer that Our Whole Lives one, yes we used to say have a male and a female facilitator. We no longer do that. Now we look for diversity, so they may be different genders as opposed to opposite genders. One may be physically abled, and one may be differently abled. One may be neuro-typical and one may have autism. Though So we're looking at encouraging people to go for difference rather than binary male-female teams. 

GAIL FORSYTH-VAIL: Tamara McClellan says we can often focus on the support needed by the individual, but what about the parents and families? They need support, as they are on the journey with this, as well. Agreed. 

Mia Noran says figuring out overnight and how to comfortably house everyone. Well that's interesting. You should probably talk about that a little bit when we get into the congregational stuff. 

Carolyn Bearse says a gender-neutral bathroom can also serve as an accessible bathroom, another step toward radical inclusivity. Adina-- I think I said that right. I hope I said that right-- Dinu says, "Stating pronouns during introductions is stupid because I can already tell what to call someone by looking at them." That's in quotes, so that's, I'm assuming, something that Adina has heard said. 

Patty Withers says gender creative children are just going through a phase. I'm seeing some nodding in our presenter panel. Jill says another is looking to a family or child the experts and have it all figured out, and ask them to be the educators on it instead of having them be in a community of support, dialogue, and spirits. 

Danielle says the challenge for congregation connect to connect this to safe congregations. I'm assuming state parties and policies and procedures. Iris talks not dividing our classes by gender, especially to deal with behavior-related issues. Elsie says, I fight against an old assumption that OWL leader teams need to be one male and female. My gender is obvious, so I don't need to wear my pronouns is a second one. So I just talked about the OWL assumption, and somebody else had talked about the "I don't need my pronouns," "I don't need to wear my pronouns." 

Shannon said, I was thinking about changing our registration forms, membership, and RE to do away with a gender designation and just ask for preferred pronouns. Is this acceptable, from your point of view? I think we're going to talk about that anyway. Shall we do that now? Well, wait until later. We'll get to that one. OK. 

And Joe says it's important to help the family, as it addresses issues raised with schools. OK. Thank you all. And we're going to move along. We will have Q&A time. 

The next question is how can congregations move beyond practices that reinforce the gender binary to embrace the full range of gender expression? So we're actually, at this point in time, we're going to be talking about practices, and we're going to invite Melissa to speak first to this. 

MELISSA JAMES: And as I speak, feel free to fill out the chat box with specific things that you've implemented, or tried, or continue the questions going. I'd love to hear your insights. 

This is a journey that we are all on in every congregation, in every community. It's working, and it's one that there isn't a perfect answer and there isn't a one size fits all, how do I do this manual that will work in every congregation. 

So there are three things I want to name and then see what the other presenters have to say, too, in terms of moving us beyond a gender binary within the congregation. The first step I would suggest is that you take some time to do some assessment. Take time to look at your programs, walk through your congregation on whatever days you have programs or worship, and look at where is gender at play? Where are the binaries implicit? Where are they exploit? And have your leaders do that, right. How amazing would it be if you've got all of your religious education leaders together to think through this experience? The more you can identify where is this working, where is gender at play, the more you can then be intentional about saying, oh, we don't need this. Like the comment about taking gender off the registration form. Why do we need that there? Same things can happen all over the campus, all over the way we do the program. So take time to do an assessment. 

Once you do that, take time to do your homework. Coming here is a great place to start. There's a lot of great resources for you to do as a leader and as an educator, to learn the things that you need to learn, and encourage others to do the learning, as well. So you can start breaking apart some of the myths that we've already started to name, that the kids are too young to know their gender. Two and 1/2 people can have a good solid understanding of their gender identity. And a lot of what we do is so steeped in adultism, this idea that kids can't know, or kids can't fully express themselves. We're having to challenge that. 

It's just a phase. For some children, playing with gender is a part of them figuring themselves out, but for a whole lot of them, they can know really early that they are transgender or gender creative, and that's something that will stick with them. And so dismissing them that learning the truth you need to do, so that when that assumption comes up, you're able to say, wait a second here. So doing some of your homework there. And some of our resources will point you to that, as well. 

But then, the biggest thing that I've found to be effective is offering alternatives. Once I do an assessment, if I go around like, is this we're doing that's binary, is this we're doing that's binary, is this we're doing that binary, that hasn't been affective. But when I've been able to offer my RE leaders alternatives, then they're able to get those tools. And so we spend a good deal of time in our RE retreat at the beginning of a year practicing and learning alternatives to things like addressing the class as boys and girls. So I would recommend that, as children or friends, finding non-binary language to offer them. 

I've done trainings with our ushers, who tend to be of generations where this is really, really new. It's really new for all of us, right, for many of us. But to be in a generation that, even in their wonderful attempts to connect to our children, it's oh, don't you look pretty, to the little people they read as girls, and oh, aren't you smart, to the people they read to the children they read as boys. So helping them have alternatives in terms of ways to engage with the children. 

And then watching the language we use. One of the ones coming from Minnesota, I didn't grow up with you all, and so you guys-- tend to be one of my fallback ways with grass roots. And catching myself and saying, oh, I'm gendering the way I'm talking to people in ways that are unnecessary. And building in to practice and modeling, being gender expansive in the way we talk. So someone brought up the issue of pronouns, and that can be a tricky place, not just for cis gender people like myself, who aren't used to having to talk about pronouns, but even within trans communities. The idea of having to identify your pronouns-- don't I pass enough-- they can be tricky. But what I've found is within most groups, modeling, being able to name the pronouns that you want to use as just a part of common practice, doesn't make it something that isolates any particular child. You don't start asking pronouns because you've got a gender-creative child that you don't know what pronouns to use for. You do it for everyone as as way of showing respect. 

The question about the registration form was a really good one, of looking at what do we have information on there for. What do you need it for? And what are the ways to do it? And there are different models, depending on your community and your needs. So whether it's a blank for pronouns, a blank that just asks for more information, the same as we were talking about this as we were prepping for this. The same way that we made space for different abilities, just by asking for families to tell us more about the needs of their child. The same thing can be done with gender, and that can be a really effective way to do it, 

And then I think what I love about some of the comments that have come up, and then I'll open it up to some of the other presenters, too, is really keeping an eye to the family, of looking at what is it that the family is needing, and what sort of support is it that you're able to provide the entire family. If there are siblings involved, what support are they needing, and knowing when you need to outsource. Finding places beyond the congregation to connect people to. 

Just some initial thoughts from me. I'd love to hear what some of the other presenters have to say. It looks like we've got some good comments in the chat box. 

LISA RUBEN: I'd like to add to that, too. 

GAIL FORSYTH-VAIL: OK. Go ahead 

LISA RUBEN: So, having books in your library that reflect gender-creative children and trans children, and having-- I don't know what kind of libraries different RE programs have, but if you have an adult shelf having books in the library that supports [INAUDIBLE], then we have a resource list, a book resource list, that's going to be available. 

Making use of teachable moments, you know, being aware of teachable moments and not letting them slip by. Sometimes we're too busy that we don't even notice them, but slowing down, listening, and taking time for teachable moments. And in the stories for all ages, however religious educators and anyone else in your congregation does the story, when I do the story-- this isn't just because I don't want to say pronouns-- sometimes I'll use a name that you can't identify the gender of the child in the story by the pronoun, and let the kids and let the people listening to the story decide for themselves who that character is. And when I call the kid, I say everyone-- hey everyone, you know. And another thing we'll hear, I call our children in our program kids, and so when I refer to them and even if I'm writing something, I use Kids with a capital K. we're UU Kids, and they identify as UU kids. So then I'm not saying the boys, the girls, and we're not making people have to choose for them and struggle either. Those are some of the-- 

GAIL FORSYTH-VAIL: I'm going to read some of things that Melanie you ask me personally 

MELANIE DAVIS: Yeah, I was just going to suggest if you have like a dress up box, or a costume box, your congregation might be the only place that a child gets to really just explore. Because if they're in kindergarten there might be the girls clothes and the boys clothes, and their teachers might not be welcome. But if you can just toss a bunch of different assets out and let the kids pick what they want to pick, all the better. 

GAIL FORSYTH-VAIL: OK. And I'm going to read from the chat box. Mia says, I change our heritage station form to ask gender and not giving the binary choice. I've had folks thank me for doing that. 

Danielle says I rearranged the language that I use. Encourage volunteers to reframe language using folks, friends, everybody, etc., etc., instead of the hey and gals, boys and girls. When I tell or I read a story sometimes, I use they, them, their for the character pronouns. When talking about all genders restrooms and signage, no reference to gender on our UU registration, using stories in the service that have gender-creative or transgender children in them, transgender children play group monthly for the community. 

Andrea James is talking about I can't think of a reason I'd need to know gender. In terms of old school how many girls, are boys, so I can program differently for them. So I've asked either, is there anything you'd like us to know about your child's gender, or, pronouns she, her, they, them, he, she, other. OK. And a picture book, Blue A Crayon story. OK. Anything else before we move on? 

ALEX KAPITAN: Just one quick comment, which is just to add to what everyone else has said that the number one thing I feel like anyone could do is always, always assume that there is someone present who is non-conforming in some way in terms of gender. Because so often, we don't do any of these things until we feel like there is a person, like Melissa was talking about, it becomes this crisis situation instead of just starting from a baseline assumption that there's always somebody in the room for whom the general rules don't apply. 

And if we always work from that place and encourage RE teachers to work from that place and everybody else, that changes everything. It just shifts the way that we really relate and take on this work. Because odds are there is someone present in every single situation, whether you can tell or not, and you probably won't be able to tell. And that's important, right? But making that assumption is a huge first step and rounding step for all of this work. 

GAIL FORSYTH-VAIL: Thank you. The next question I'm going to invite Lisa to speak first. And what are some ways to support a gender-creative or transgender child in your family? So, beyond the congregational actions, practical actions, what are some ways to support a child and their family when you know the child is gender creative or transgender? 

LISA RUBEN: So I was going to speak-- we've been speaking about the child. But I wanted to speak about what happens when a family member comes to us, a religious educator, and this can be a parent or it could be a grandparent who is a member of your congregation but the child is not. Or an aunt or an uncle, a family member or a relative, and we're just speaking about children right now. 

So. the very first thing is to make sure that you have a quiet, designated space to be able to listen to them. If they've come to you on a busy Sunday, to create a time that you can do with them, and give them a real safe space and listen first, and validate their concerns. And acknowledge that they love this child and that this is new. Acknowledge that it's new for them. To acknowledge their feelings around it. 

I offer resource books-- like I said, we have books in our library-- I offer resource with, and provide websites, and the websites keep changing, because good and better things keep coming out. So I give websites, and I definitely, especially for parents, I suggest that you send them to Pflag. Have them contact their Pflag chapter. There's a chapter in-- I don't know if you say chapter-- but Pflag has PflagT. They have parents of gender-free and trans children, and it's a great support system. 

So you know, the message is that the child is important, and that you have to listen to the child, what the child is saying. And when it's young children, yeah, it could be a phase, but you don't know. And you can be just phases, the whole is their whole life not a phase in a point in their life. But I know that in some children, they're just wanting to-- they don't understand gender. Why can't I play with this? Why can't I, just like that? But if a child is clearly saying this is who I am, listen, you know, just listen and love them. 

You almost have to take it one place at a time. And you had one parent say-- and this is actually a parent of an older trans-- not identifying as a gender-- and wanting the family the term their. And the mom came up with something where she said well I look at my child, I've really struggled. Because people struggle with the grammar incorrection as they see it. 

And she said I look at my child as a whole make up of cells. And there's billions of cells in my child's body. So that's how she looks at the their. She just seeing the billions of cells. They are who they say they are. 

I think it's just really important to validate people, give them space. Give them space to come back to you. Have books in your office that you can loan right to them. And there's a book out called Who Am I? Is that what it was? 

Gayle, I just gave it to you. I'll have to look that back up. Who Am I? 

It's for every child. And it has a wheel at the back of it. You can pull this wheel out of the book. And what do I like? What do I feel like today? 

Kids can just turn it and turn it. And they can be someone different every day. It has really good resources and questions in the back for parents on gender. So I just give parents resources and try and keep them in my office. And they're not in my office right now because everyone has them. 

SPEAKER 2: And Lisa, I actually wanted to ask you before we go on to talk about what happens when someone tells you they're pregnant, or brings a new baby? And how you model a response to that. And then we can invite other people to chime in too. 

SPEAKER 1: There's especially a big thing now where are parties to find out what the child's gender is. They may cut open a cake and it's either blue inside or pink inside. And I start whisking that conversation off right away. And when people tell me when someone is pregnant, and they say it's a girl. 

How do you know? Well, the sonogram says, and the report says it's a girl. Well how do we know it's a girl? Well it looks like a girl. Well, or it looks like a boy. 

And I suggest people just wait when the child tells them who they are. Because I think that it's in the very beginning, it's in the pregnancy that it starts happening with parents. They start visualizing what gender they think their child is. 

And that right way sets them up for disappointment if their child is not and is stating that they are not the gender that the parents think they are and want them to be. So I'm always the uncomfortable person in the room. But the person that makes the room uncomfortable, I should say about that. 

SPEAKER 2: Thank you. Any one else want to speak? 

SPEAKER 3: A lot of the work that I've been doing with my [INAUDIBLE] research has really focused on parents. And part of that is because I've really started to see that a good number of our programs, you all as leaders, are really making good strides to supporting the children and the youth specifically. And where there's a real need is around the support of the parents. That kids who come home from camp and with they and theirs on their name tags. And parents will be like, what do I do with this? 

And so looking at how do we support parents? And so some of the things that I've learned throughout my research and in talking with parents is that some of the things that are most hungry for are a place where they can voice their concerns. A lot of what Lisa was talking about. And what's really important is that's not with their kids. So that they have a place that's not with their kids, so that if they need to talk about grieving the loss of what they thought they had, the gender they had had as a child, they have that that's not something the kid has to experience. 

Or they want a safe place to express their real fears. Because parenting is hard. And parenting a gender creative or a trans kid comes with its own fears and worries. They need a safe place to do that. So whether that's with you as a trusted leader or hooking them up with other parents which is something else that they've been really hungry for is this conversation with other parents going through similar things. 

So having in your back pocket a way to say here's a way that you can connect with them, whether that's online, Gender Spectrum is a great place for that. Or maybe a local group where they can meet each other. And then the only other thing I would say [AUDIO OUT] is that in thinking about this, don't forget the siblings. Because especially as the family goes on their gender journey, I often hear the phrase that the whole family transitions. And so making sure that if there are siblings involved, that they have space and ways to connect and be supported as well. 

SPEAKER 2: I'm actually going to move us along and say yes, the book that Lisa was talking about, the exact title of that is on an upcoming slide, I promise. And it will come out with the resources list as well. And Gender Spectrum is also coming out on the resource list. 

So our next-- oh, yes. These slides. This is Lisa with her grandchild. And her grandchild. 

SPEAKER 1: This is my-- am I muted? 

SPEAKER 2: No you're speaking. You're fine. 

SPEAKER 1: So yeah, that was the first day that Dee was born. And the picture in the upper corner is when she came to visit with me for a week when she was three years old and did not have parents with her. And at that time she was a little boy. And she loved my scarves. And I gave her a scarf to wear and she just wanted to wear it around her waist. 

We went out. This is her at a farm we were at. And everywhere we went, she would want me to tie the scarf around her waist. 

And as she got older, I had a dress up box at home. A dress up drawer. And she would wear skirts. And I would take pictures. And then I would take pictures of her from the waist up, so that I could share them with her parents. 

As she grew, she became more insistent at home. And her parents would have her boy clothes and her girl clothes. And just let her wear her girl clothes at home. And they thought it was a phase. And she fought to be able to wear her girl clothes outside. 

And little by little they finally came to understand and embrace her as a girl. And I brought her to church. The first time I brought her to church, and she was wearing a dress, and people knew that I had a grandson. And I sent an email out to the families to say that my grandchild was coming. And my grandchild was going to be wearing a dress. 

And every time she came, she had a new name. I think that time her name was Sophia when she came to visit. And so all the kids just knew her as Sophia. And the older people in church that didn't get my email thought I had a wonderful little granddaughter. And so it's been really special. 

It has enhanced everyone's life to embrace her change, and embrace who she is. And accept and love her that way. Families then have to talk about it in public. They run into someone on the street and say well, how's your son? He's not a son anymore. 

I think that it has also helped. Supporting Dee in her journey has opened their world to other people that are different in other ways. And I think that that's been a really rich experience. 

And how it's enriched other people's lives. Thanks Lisa. Melanie, can you tell us quickly what's in our whole lives that's helpful? 

SPEAKER 4: Sure. So of course the values, the OWL values are perfectly tuned to this. Affirming everyone's self-worth, responsibility, sexual health, which includes the physical changes that people go through. And justice and inclusion. Those are things that people learn in our whole lives. 

And we have feedback from people who go through it, saying OWL saved my life. It was the only place where I could actually explore my gender and be who I really am, and find supportive friends. So if you haven't offered OWL, or you don't make it a priority, I would encourage you to do that. 

For OWL K-1, we know that the gender language is outdated. And so you can always call me if you have questions on how to adapt. You can change the names to gender neutral names. There's a baby story that people get flummoxed about. 

This is more about orientation, but it talks about male and female and sperm and eggs and things. And we have written a newer version of that. It's under the Facilities Resources tab on Our Whole Lives pages. 

We have had some pushback from parents saying but it still has a gender in it. Yes, it does because lives have gender. What we would urge you to consider is that it is not the gender story, it is not the baby story, it is a baby story. And so for your family, if you have gender non-conforming kids in your family then you can address that in the story. Maybe it's not a sister who's awaiting a brother, maybe you can use other language that works specifically for your family. 

For OWL 4 through 6, that new edition is coming out. Should be ready by June. And we'll be having a webinar to introduce the new material. We have updated the way we treat gender in that edition. And so I'm very proud of that. 

We use gender neutral names in all of the scenarios and all the stories. And we encourage facilitators not to assign gender automatically. Just let it flow, and let the youth interpret it however they want to interpret it. And then we have updated resources as well. So that's what's new with those two levels of OWL. 

SPEAKER 2: Thank you. And I'm going to slide quickly through the resources that are coming for you because I want to allow a few minutes for Q & A. Although there have been some things that we've addressed along the way. 

From here, the book that Lisa was referring to earlier with the wheel in it is Who Are You? And there's a picture of it. And publication information is coming out on the resource list. 

Some other things, that the baby book, to address some of what Melanie was talking about. The different ways of making a baby are in that book. And there's a number of others. There's a whole list of children's resources, books and things. There are websites also coming out on your resource list. Gender Spectrum, the Transforming Hearts Collective is Alex's collective. 

I do want to mention Flamingo Rampant. Does somebody want to take that? And tell us what Flamingo Rampant is please? Maybe Alex. 

SPEAKER 5: Flamingo Rampant is an absolutely amazing organization run by Bear Bergmann who is a well-known author and activist on trans issues. And it features books that are specifically targeted toward portraying a diversity of gender, but also diversity of race, ability, age, family diversity, and the most recent line of books that they are working on right now is about diversity of spiritual celebrations, which is wonderful. They're perfect, absolutely perfect for UU congregations. And all the books that Flamingo Rampant puts out are written and illustrated by trans folks of a wide diversity of other identities as well. So please check that out. It's amazing. 

SPEAKER 2: What I'd like to ask is-- our time is really short-- if you have a question that has not been addressed or answered, would you please type it in the box? Thank you. All of you. You've have done a fabulous job of helping everybody just begin to understand the whole issue, and how to make congregations more welcoming spaces for everyone. 

SPEAKER 5: Gayle, can I offer a sort of companion story to the one that Lisa shared? 

SPEAKER 2: Yes. 

SPEAKER 5: I would just love to very quickly share the story of my childhood in a UU congregation, just so that people have sort of a sense of the variety that can exist there. Because you might look at me and think that my childhood story would sort of match in a flipped mirror reverse of the story that Lisa shared about her beautiful grandchild. But in fact as a child in a UU congregation, I was a little princess. I was assigned female at birth, and loved everything princessy. Had so many dresses. 

I was the Little Mermaid. It came out while I was a kid. And I would wander the basement of my church, singing the songs from The Little Mermaid to such a degree that it actually inspired the music director to start a children's choir at my church. Yes, it was fantastic. So no one who looked at me thought that I was gender creative, even though my femininity was so off the chart, that it was more feminine than your average girl child. 

So when I was able to put language to it much older, and say look, I'm not a boy or girl, I'm not a man or a woman, my mom was like, but of course you are. The pig tails! The dresses! And I said, but mom, what if I was a boy in a dress? I was an effeminate boy. 

And I just didn't have the language for that, slash, I'm gender fluid. It's more complicated than that. That's just the closest words that I can find. But just so if people have a sense that it's not just the peggable child who knows exactly who they are at age 3-- although there's a lot of children out there who do know exactly who they are at age 3-- there's also so many folks out there like me who are just-- gender is fun, it's playful, and need to be able to be given the space to fully explore that, and live that out in the ways that feel authentic. So, thanks. 

SPEAKER 2: I love it. The pig tails. I'm going to invite Melissa to just quickly-- because we really need to end this-- talk about just very quick responses to some of the questions that have been flowing in to the question box. And then we're going to have closing reading and send you on your way. So go ahead Melissa. 

SPEAKER 6: I just typed this in so that everyone can see it too. But it was a really good question of how do you start this conversation without putting a kid on the spot? And be like, hey look. We have a gender creative kid. Let's talk about it. 

Start the conversation now on all levels so these books become part of the story to tell in RE, becomes part of the story you tell in worship. Start hosting conversations with parents and wider community about gender because-- [CELL PHONE RINGING] 

-- and parents, even going go into gender creative and transgender kids, every time I've created space for our parents to get together and talk about navigating gender with their children, conversations just won't stop. So just started having the conversation broadly, and that makes space for conversations about trans and gender creative children to come up without saying, OK, we have this kid that we need to talk about. 

SPEAKER 2: Thank you. And I'm actually going to stay with you to do the closing reading if you would. And then we'll have Kareem tell us about the next webinar. Go ahead. 

SPEAKER 6: Genderfluid by The Emerald Outcast. She laughed when I first told her, only nine years old, my little sister. Sometimes I feel more like men. Well, that makes me a frog then. But really I'm not only a girl. 

That's when she almost began to hurl. Her face scrunched up, she was crying, no longer thinking I was lying. Don't worry it sometimes last only a day. She sniffed, will this go away? Always been here, nothing new. 

Tell mommy and daddy, they can help you. I tried to explain how I felt. Took her face in my hand and knelt. Sweetie, remember our secret game? It's still me. 

I'll always be the same. She nodded and finally eased. I told her her pronouns and was quite pleased. When Daddy asked, what's my big girl up to? She replied he's really busy. Lots to do. 

So before I pass this on to Kareem about the next webinar, I want to say thank you, thank you, thank you to all of you as presenters. And we're going to do this again tomorrow night at 9 o'clock. And thank you to all who were here as well and were part of this webinar as attendees as well. So I'm going to turn it over to you Kareem. 

SPEAKER 7: Great. Thank you, thank you all for a wonderful webinar. I think it was very informative. And people had questions a or if you had experiences, it was very relatable as well. So thank you guys again, for taking out the time to explain these things. 

So for our upcoming webinar in March, we have Pat Kahn and Jan Gartner. And it's titled Who You Gonna Call? It's not a reference to the Ghostbusters. What they'll be talking about is their new roles and their professions, and how they support religious professionals all across the UUA. 

SPEAKER 2: This webinar has been recorded. It will be at the website that you see here. And I think at this point we're going to stop the recording and say thanks to everyone. 

