
Whereas the UUA Board of Trustees appointed the Commission on Institutional Change in 2017; 

Whereas the UUA Board of Trustees accepted their report (“Widening the Circle of Concern”) in June 
2020;  

Whereas there has been an unfortunate pattern of reports received without actions taken in the history 
of Unitarian Universalism; now, therefore, be it 

Resolved, that the UUA Board of Trustees will 

1. Engage with the recommendations and actions of the report; 
2. In collaboration with the UUA administration and the new Accountability Group, develop an 

implementation plan with annual goals through 2025; 
a. Develop appropriate policies, oversight processes and metrics to ensure attainment of 

the goals 
b. Regularly review status of activities aimed at achieving the COIC objectives 

3. Work with the UUA staff to identify appropriate resources for the implementation plan; 
4. Assist other UU groups named in the report (congregations, covenanting communities, youth 

and young adults, lay leaders, theological schools, professional associations, and organizations 
representing people whose identities are marginalized in Unitarian Universalism) in achieving 
their goals; and 

5. Request that all Unitarian Universalist-related organizations examine their commitment to 
equity, inclusion, and diversity work. 

 


