Learning Service Agreement

	INTERN:





(NAME)
	intern committee:
(NAMES – AT LEAST FIVE)


	address (internship):


	

	address (permanent):


	MONTHLY MEETING:
Wednesday, 7:30 pm

	phone:
	

	cONGREGATION:

(NAME, ADDRESS, PHONE)

	supervisor(s):

(NAME OR NAMES, CONTACT INFO)


	beginning date: Aug. 15, 2005

hours per week: 15-20 hours


	end date: June 15, 2007

	compensation: $8,000/year
	supervisory session: 

Tuesday, 9 am


	
Stipend:           $ 8,000


Expenses: 
$

(transportation)




$

(conferences, other)

	context: 



	Large suburban church adding a new building and developing a new strategic plan. Has a strong social justice community, Religious Education program, and music program.



	

	the resources i bring:



	Energy, enthusiasm, a desire to work hard and learn as much as I can, good listening skills, good speaking skills, a presence of young adult leadership, an ability to engage in meaningful relationship with those of other faiths



	

	my special interests:



	Preaching, pastoral care, social justice work, interfaith work



	

	my needs:



	Learning more about Religious Education programs, working with youth, working within the church (with the board, etc.), how a church staff works, pastoral care




Plan for Learning

Learning Goal: To develop an understanding of ministry in a large-church setting while growing into the ministerial role and learning how I will occupy that role.  

Learning Objectives: To learn how to plan worship services and preach within the context of a church community. To apply my studies at ABC Theological School to work in a church setting, and to make course choices based on my changing understanding of what is necessary for successful ministry. To develop an understanding of UU Religious Education, both in philosophy and in practice. To observe and take part in the many social justice ministries at (name of congregation), and learn how to support them from the role of minister rather than lay leader. To engage in a large congregation’s growth, both in membership and in facilities, as (name of congregation) builds a new wing to the church. To develop pastoral care skills and small group ministry by working with parishioners of different ages, genders, and situations.  

	AREAS
	TASKS

	1. Worship: planning services, preaching, rites of passage
	· Plan/lead/participate in 5 worship services each year, including preaching.

· Participate in at least one intergenerational service each year.

· Participate in the ministerial interface with at least one lay-led service.

· Plan/conduct weddings, child dedications, and memorial services.

	2. Pastoral care/counseling
	· Work individually with parishioners in need of either short-term pastoral visits or long-term, scheduled check-ins.

· Work with the Daytimers group of retired parishioners who meet monthly. 

	3. Religious education
	· Teach one adult enrichment class each year.

· Team-teach one RE class each year, being present once a month.

· Attend RE committee meetings to learn about philosophy and planning.

· Work closely with MRE to understand philosophy behind lifespan religious education and to advise on reading, Renaissance Modules, etc.

	4.  Social justice/public ministry
	· Attend occasional Social Justice Council meetings.

· Meet with ministerial staff and board to understand how the social justice ministries fit with larger church vision. 

· Work more closely with one social justice task force each year. 

· Participate, as a ministerial presence, in social justice actions in wider community.

· Particularly participate in interfaith work in wider community. 

	5. Small group ministry
	· Co-facilitate a covenant group for young adults, meeting monthly.

· Participate in a Covenant group (program from ABC Theological School), meeting weekly.

· Participate in facilitators’ covenant group, meeting monthly. 

	6. Practical arts
	· Participate occasionally in Board meetings.

· Remain in active conversation with Board and ministerial staff as church continues growth plan and builds new wing. 

· Visit finance committee meeting(s).

	7. District/denominational participation and professional organizations
	· Attend ABC district-wide events.

· Attend district UUMA meetings. 

· Serve on the (name of city) Growth Committee, meeting monthly to oversee and implement the regional growth plan

	8. Congregational growth
	· Participate in New UU sessions as ministerial presence.

· Develop young adult events to increase participation and membership.


This agreement accepted by:




Date: _______________

Student: ____________________________________________________________

Supervisor: __________________________________________________________

Intern Committee Chair: ________________________________________________
UUA Internship Clearinghouse Coordinator: _________________________________

