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Visions Group conducted training on anti-racism, anti-oppression, multiculturalism concerns in 

the work of the Ministerial Fellowship Committee (MFC). Following the training concern was 

expressed for need to address how to make required reading list more accessible to those 

challenged in different ways, e.g. visual, or dyslexic 

  

There was considerable discussion on the draft Conflict of Interest Policy in relation to the 

credentialing work done by the MFC. David Friedman will be addressing some of the concerns 

with the Audit Committee at their November 1
st
 meeting. 

 

Following distribution of the forthcoming Strategic Review of Professional Ministries there was 

concern that UUA President Rev. Peter Morales speaks from the frame that credentialing cost 

too much, rather than awaiting the report from the Task Force and other sources and then 

determining what would be most efficient and cost effective. On a related topic there was a long 

discussion concerning the size of the Committee, the number of Panels and the frequency of 

meetings. It was noted that the Committee formerly met four times in a year and currently only 

meets three times. If the Panels are increased would the Committee meet only twice with both 

meetings being held in Boston? There was discussion as to whether the December 2012 should 

be cancelled. This issue will be discussed further. 

 

There is concern by the UUA Staff that current economic conditions have reduced the number of 

available internships as congregations reduce their budgets and draw back. The new Director of 

Credentialing, Rev. Keith Kron, is trying to move the standard internship from one year to 

eighteen months. Furthermore he his trying to establish a settlement process with dates twice 

yearly rather than the current once yearly. He is also encouraging congregations not to form 

Search Committees too early. Lastly, he would like to establish a mentoring process for those 

entering the search process including providing an evaluation of the congregations. 

 

Rev. Sarah Lammert, MFC Executive Secretary & Director of Ministries and Faith Development 

(MFD) reported on the changes that created her Staff Group; i.e. the merging of the Ministry and 

Professional Leadership and Lifespan Faith Development staff groups. MFD will serve Unitarian 

Universalism by creating healthy, transformative, multigenerational and diverse ministries and 

religious education. Their vision is to bring religious education and ministry together as a seamless 

whole. 
 

Some highlights from her report: 

 The office of Church Staff Finances will complete the transition from Fidelity to TIAA-

CREF at the end of October. This has been a huge undertaking and has been accomplished 

extremely well.  

 The fourth and final children’s Tapestry series was launched in August; ―A Place of 

Wholeness‖ curriculum for youth on UU theology and identity is on line and will field test 

this fall. A new feature on the uua.org will be of use to MFC members in staying current on 

RE resources: ―What’s New: Religious Education and Faith Development.‖  

 The Strategic Review of Ministry Task Force continues its work with a draft expected by 



October to send out for input.  

 Beyond Categorical Thinking has been revised.  

 Rev. Jory Agate, Ministerial Development Director, has successfully been sponsoring 

webinars on the preliminary fellowship process and has plans to partner with other UUA staff 

in creating useful webinars for new ministers on topics such as HR: Hiring and Firing staff 

and Financial Stewardship in Congregations.  

 The Youth and YA office sponsored a leadership conference for youth and young adults of 

color and held a meeting for the Youth Ministry Advisory Committee that is charged with 

advising the president. Erik Kesting has announced his departure as Director of the Youth 

and Young Adult Ministries Office and a search is underway for his replacement.  

 

Rev. Debra Haffner, co-founder and Executive Director of the Religious Institute provided 

highlights from the institute’s report Toward a Sexually Healthy and Responsible Unitarian 

Universalist Association. It was noted that starting at the December 2010 MFC meeting, 

ministerial candidates would be required to meet competencies for sexually healthy religious 

professionals. The full report may be obtained at the Institute’s web site 

(www.religiousinstitute.org). 

 

Twenty ministerial candidates were interviewed by the MFC for evaluation for granting 

Preliminary Fellowship. The candidates came from the following seminaries and theological 

schools: 

 

Meadville Lombard Theological School (4) 

Andover Newton Theological School (4) 

Starr King School for the Ministry (2) 

Harvard Divinity School (2) 

Seattle University School of Theology (2) 

Pittsburg Theological Seminary (2) 

Union Theological Seminary (1) 

Boston University School of Theology (1) 

Lancaster Theological Seminary (1) 

Interfaith Theological Seminary & Bangor Theological Seminary (1) 

 

At this meeting, the MFC granted following categories: 

 

I   (―good to go!‖) – (10) 

II  (cleared for fellowship providing contingencies are met) – (4) 

III (individuals the MFC would like to see again following additional work on ministerial 

formation) – (5) 

IV (discouraging the candidate from further preparation for ministry) – (1) 

V  (no potential for ministry) – (0) 

 

http://www.religiousinstitute.org/

