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1997 Business Resolution

WHEREAS the 1996 General Assembly resolved that all congregations, districts, organizations, and profes-
sional and lay leaders participate in a reflection-action process throughout the 1996-97 church year using
the Congregational Reflection and Action Process Guide and the Anti-Racism Assessment; and

WHEREAS our Unitarian Universalist principles call us to affirm and promote "justice, equity, and compas-
sion in human relations" and "the goal of world community"; and

WHEREAS our history as Unitarian Universalists includes evidence of both great commitment and individual
achievement in the struggle for racial justice as well as the failure of our Unitarian Universalist institutions to
respond fully to the call for justice; and

WHEREAS racism and its effects, including economic injustice, are embedded in all social institutions as
well as in ourselves and will not be eradicated without deliberate engagement in analysis and action; and

WHEREAS because of the impact of racism on all people, and the interconnection among oppressions, we
realize we need to make an institutional commitment to end racism; and

WHEREAS the social, economic, and ecological health of our planet is imperiled by the deepening divisions
in our world caused by inequitable and unjust distribution of power and resources; and

WHEREAS we are called yet again by our commitment to faith in action to pursue this anti-racist, multi-
cultural initiative in the spirit of justice, compassion, and community;

THEREFORE BE IT RESOLVED that the 1997 General Assembly urges Unitarian Universalists to examine
carefully their own conscious and unconscious racism as participants in a racist society, and the effect that
racism has on all our lives, regardless of color.

BE IT FURTHER RESOLVED that the General Assembly urges the Unitarian Universalist Association, its
congregations, and community organizations to develop an ongoing process for the comprehensive institu-
tionalization of anti-racism and multi-culturalism, understanding that whether or not a group becomes multi-
racial, there is always the opportunity to become anti-racist. Early steps toward anti-racism might include
using curricula such as Journey Toward Wholeness for all age groups, forming racial justice committees,
and conducting anti-racism workshops.

BE IT FURTHER RESOLVED that the General Assembly urges all Unitarian Universalist leaders, including
ministers, religious educators, leaders of associate and affiliate organizations, governing boards, Unitarian
Universalist Association staff, theological schools, and future General Assemblies to engage in ongoing anti-
racism training, to examine basic assumptions, structures, and functions, and, in response to what is
learned, to develop action plans.

BE IT FURTHER RESOLVED that Unitarian Universalists are encouraged to enter into relationships of sus-
tained engagement with all people of color with a goal of opening up authentic dialogue that may include,
but is not limited to, race and racism. Such dialogue should also include how to appropriately honor and af-
firm the cultural traditions of all people of color.

BE IT FURTHER RESOLVED that the General Assembly requests that the UUA Board of Trustees establish
a committee to monitor and assess our transformation as an anti-racist, multi-cultural institution, and that the
Board of Trustees shall report annually to the General Assembly specifically on the programs and resources
dedicated to assisting our congregations in carrying out the objectives of this resolution.

BE IT FINALLY RESOLVED that in order to transform the racist institutions of our world, the General As-
sembly urges the Unitarian Universalist Association and all its parts to establish relationships with other in-
ternational and interfaith organizations that are working to dismantle racism.

2006 Responsive Resolution

Resolved, that the Delegates to General Assembly are charged to work with their congregations to hold at
least one program over the next year to address racism or classism, and to report on that program at next
year's General Assembly.
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Conference Location UUA Conference Contact
Doubletree Hotel Diane Matrtin, Congregational Services
2050 Gateway Place Unitarian Universalist Association
San Jose, CA 25 Beacon Street
Phone:408-453-4000 Boston, MA 02108

http://doubletreel.hilton.com/en US/dt/index.do Phone:617-948-6461
Fax: 617-742-0321
Email: dmartin@uua.org
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